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21 Day Challenge: 
Goal: deeper engagement in ongoing self-awareness, continuing education, relationship building, and actual antiracist practices  
• For 21 days, do one action to further your understanding of power, privilege, oppression, and equity. 
• Use this tracking sheet to stay on course. 
• Suggestions for podcasts, videos, observations, and ways to form and deepen community connections are below:   

http://www.debbyirving.com/21-day-challenge/ 
https://robindiangelo.com/resources-2/ 
http://www.raceconscious.org/strategies/ 
http://www.debbyirving.com/for-educators-and-parents/ 
http://spu.edu/academics/school-of-education/about/Cultural%20Diversity 
http://www.sceneonradio.org/seeing-white/ 
USA Today As Starbucks trains on implicit bias, the author of 'White Fragility' gets real  https://www.usatoday.com/story/news/2018/05/28/racism-white-defensive-robin-diangelo-white-fragility/637585002/ 
The Guardian’s We’re all racist. But racism by white people matters more https://www.theguardian.com/commentisfree/2015/oct/05/racist-racism-racially-white-ethnic-minorities 
WMHT’s Taking Away from Our Culture (this is about cultural appropriation and NA costumes and black face) https://www.youtube.com/watch?v=3kg0TzsoX-s 
The Science of Racism https://www.youtube.com/watch?v=rBWImda1Zig 
A Conversation with White People on Race (Op-Docs) https://www.youtube.com/watch?v=xXow7olFyIM 
Deconstructing White Privilege with Dr. Robin DiAngelo   https://www.youtube.com/watch?v=DwIx3KQer54 
11 Ways Race isn’t Real (This deals with race as a social construct) https://www.vox.com/2014/10/10/6943461/race-social-construct-origins-census 
Race Forward – the Center for Racial Justice Innovation https://www.raceforward.org/   
Ted Talks to help you understand racism in America https://www.ted.com/playlists/250/talks_to_help_you_understand_r 
Systemic Racism https://www.ted.com/talks/paul_rucker_the_symbols_of_systemic_racism_and_how_to_take_away_their_power?language=en 
Racial Literacy  https://www.ted.com/talks/priya_vulchi_and_winona_guo_what_it_takes_to_be_racially_literate 

 
Begin to ask these questions: 

• Which voices are present?   
• What messages are sent? 
• Whose perspective am I not hearing? 

 
Self-examination and the courage to admit to bias and unhelpful inherited behaviors may be our greatest tools for change.  
–Debby Irving, Waking Up White, page 249  
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https://www.usatoday.com/story/news/2018/05/28/racism-white-defensive-robin-diangelo-white-fragility/637585002/
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https://www.youtube.com/watch?v=3kg0TzsoX-s
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A sample tracking chart is below.  
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Recommended Booklist for Diversity, Equity and Inclusion:  

 
The New Jim Crow: Mass Incarceration in the Age of Colorblindness by Michelle Alexander  
Between the World and Me by Ta-Nehisi Coates  
Other People’s Children: Cultural Conflict in the Classroom by Lisa Delpit  
Multiplication is for White People by Lisa Delpit  
What Does it Mean to Be White? by Robin DiAngelo 
White Fragility: Why it is so Hard for White People to Talk About Race by Robin DiAngelo 
For White Folks Who Teach in the Hood…and the Rest of Y’all Too by Christopher Emdin  
Dear White Christians: For those Still Longing for Racial Reconciliation by Jennifer Harvey   
White Awake by Daniel Hill  
Waking up White by Debby Irving 
Stamped from the Beginning: The Definitive History of Racist Ideas in America by Ibram Kendi  
There are No Children Here by Alex Kotlowitz  
Savage Inequalities: Children in America’s Schools by Jonathon Kozol  
Dreamkeepers by Barbara Ladson-Billings  
Race and Place: How Urban Geography Shapes the Journey to Reconciliation by David Leong 
The Guide for White Women Who Teach Black Boys by Eddie Moore and Ali Michael  
Let’s Get Real- What People of Color Can’t Say & Whites Won’t Ask About Racism by Lee Mun-Wah 
So You Want to Talk about Race by Ijeoma Oluo  
Roadmap to Reconciliation: Moving Communities into Unity, Wholeness and Justice by Brenda Salter McNeil  
Whistling Vivaldi: How Stereotypes Affect Us and What we Can Do by Claude Steele 
Just Mercy by Brian Stevenson  
Why are All the Black Kids Sitting Together in the Cafeteria by Beverly Daniel Tatum  
The Hate U Give by Angie Thomas  
A People’s History of the United States by Howard Zinn  
 

https://www.amazon.com/Guide-White-Women-Teach-Black/dp/1506351689/ref=sr_1_1?s=books&ie=UTF8&qid=1522366890&sr=1-1&keywords=a+guide+to+white+women+teaching+black+boys
https://www.amazon.com/Guide-White-Women-Teach-Black/dp/1506351689/ref=sr_1_1?s=books&ie=UTF8&qid=1522366890&sr=1-1&keywords=a+guide+to+white+women+teaching+black+boys


 
By Erin Okuno 

A new year is a great time to start new habits. This year for our first January post I’ve put together a list of different things to pledge to try 
to do in 2019. I’m asking you to take the Fakequity pledge and commit to doing at least five things differently in 2019. If you think you’re 
already doing one of them but want to recommit to it or pledge to do it with more intentionality go for it. You don’t have to do all of the 
pledged items right away, you can spread them out throughout the year or practice them as they come up in life. Practicing and being 
more aware of race and its impact on our lives allows us to be more sensitive to injustice and when equity and justice are found and 
achieved. 

In 2019, I pledge to do five or more of the following: Please fill out this form with your pledges. 
1. Disrupt racism by speaking out or asking questions when things don’t feel or sound right. 
2. Read two or more books by authors of color, at least one of the two should be an author of a different race than you. Children’s books 

and audiobooks count. Some suggested titles are here and here. 
3. Name your biases and have a conversation with someone about biases and how they show up for you. Here is a starter guide for 

your conversation. 
4. Switch one (or more) shopping purchases from a mainstream store or vendor to a poc owned business. Check out Equity Matter’s POC 

map for suggestions. Other suggestions can be in the POC shopping guide. 
5. Vote if you can. If you aren’t legally allowed to vote find someone who is legally allowed and encourage them to vote. Also use your 

voice to work towards instating voting rights for those who don’t have the right – immigrant residents, felons, etc. 
6. Learn who’s land you’re on. Here is a handy map that can tell you who’s land you are on. Once you’ve done that go deeper and learn 

about the Native American history of the place and learn the Indigenous place name for where you are. 
7. Play Fakequity BINGO, Social Justice Fakequity BINGO, Abelism BINGO, or Power Hoarding BINGO. Have a conversation with 

others, such as with your work team or a group to talk about how these things show up in your environments. 
8. If you are still using the word minority, pledge to stop doing so. Minority is an outdated term. People of color are quickly becoming the 

majority and in some places already the majority of the population. 
9. Pledge to learn more about colonialism and its impact on Native American/Indigenous people. 
10. Resist the urge to talk and listen to someone who is different then you tell their story. This could be someone from a different race, 

someone with a different life experience than you, someone of a different generational group, etc. Listening is how we learn. 
11. If you follow the news, supplement it with reading ethnic media or community media from people of color outlets. 

https://goo.gl/forms/4zmsnz3kNykQNDV72
https://fakequity.com/2018/12/14/poc-shopping-guide/
https://fakequity.com/2018/02/09/creating-the-justice-we-need-when-fakequity-isnt-enough-part-i/
https://fakequity.com/2018/06/01/implicit-bias-you-have-it-too/
https://www.google.com/maps/d/u/0/edit?mid=1S1edX68VH-rzJopunKfj0-A8ocI&ll=47.49108579326668%2C-121.92781022553709&z=8
https://www.google.com/maps/d/u/0/edit?mid=1S1edX68VH-rzJopunKfj0-A8ocI&ll=47.49108579326668%2C-121.92781022553709&z=8
https://fakequity.com/2018/12/14/poc-shopping-guide/
https://native-land.ca/
https://fakequity.com/2015/11/13/entitlement-bingo-what-about-me/
https://fakequity.com/2016/09/02/entitlement-bingo-social-justice-edition/
https://fakequity.com/2018/03/30/lets-play-ableism-bingo/
https://fakequity.com/2017/10/27/power-hoarding-bingo/
https://fakequity.com/2016/06/23/why-we-need-to-stop-using-the-word-minority/


12. Learn about abelism and be aware of how it shows up in your life. Bonus points for learning about disabilities justice and race. (Thanks 
to Carrie for this suggestion.) 

13. Consider the accessibility at events, meetings, spaces you are in – are the doors wide enough for a wheelchair to fit through, are the 
lights dimmable for sensory needs, do the bathroom stalls have grab bars, is there a quiet area for people to take a break and recalibrate, 
is it near transit? Make meetings more welcoming for everyone by practicing welcoming behaviors – nametags, being upfront about 
asking people what their accessibility needs are on pre-event information and at the event, greeting people, providing maps, etc. 
(Thanks Carrie for providing this one too.) 

14. Learn about white privilege and white supremacy and how it shows up in every day lives. 
15. If you give monetarily or volunteer time to causes and non-profits, shift or supplement your giving to people of color led and embedded 

organizations. For every cause (e.g. homelessness, immigrant rights, breast cancer, education, environment, etc.) there is a poc led or 
centered cause working on the same topic and probably approaching the work differently than a historically white-led organization. 

16. Learn about climate change and its impact on people of color and the environment as it relates to people of color, especially Indigenous 
people. If you need a jump start, pick-up the book Braiding Sweetgrass by Robin Wall Kimmerer (hat-tip to Jondou for the suggestion). 

17. Mark important religious holidays on your calendar – Ramadan, Yom Kippur, Lunar New Year, etc. Learn the cultural expectations of 
these times and be aware of how your work and daily life can impact our relations, such as during Ramadan not scheduling meetings 
around food and drink during daylight hours. If you use an online calendar many of them have plugins that can automatically add these 
dates to your calendar. 

18. Practice humility and apologize when you say or do something wrong. 
19. Realize the limits of the equity box graphic and have a conversation with someone to deepen their understanding of it. 
20. Read Equity Matter’s Color Brave Space and pledge to start embedding some of the concepts into meetings you run or are a part of. 
21. Ask someone their pronouns and use the pronouns. 
22. Examine without defense. I first heard this phrase by Terrell McCraney, playwright of the movie Moonlight. I enjoy his simple 

phrasing of thinking about things and resisting the urge to automatically defend the status quo and to examine a problem situation, etc. 
in ways that gets us to new meanings. Some people might call this “honest intention.” 

Take the pledge by filling out this simple form and checking off the items you plan on taking on this year. 
The pledge is for you, feel free to share what you pledge to do with others so you have an accountability system. We may (depends on 
how this goes) share some of what you pledge to do online so we can collectively learn what resonates and other things shared through 
the form. 

Have a great 2019! 

 

 

  

https://fakequity.com/2018/03/08/disability-rights-so-white-disability-and-racial-justice/
http://sinsinvalid.org/blog/10-principles-of-disability-justice
https://fakequity.com/2018/03/30/lets-play-ableism-bingo/
https://fakequity.com/2018/09/27/does-white-privilege-exist-asking-for-a-friend/
https://fakequity.com/2018/03/22/10-ways-whiteness-shows-up-and-you-may-not-even-realize-it/
https://fakequity.com/2018/09/13/leaders-of-color-learn-to-say-im-sorry/
https://fakequity.com/2017/04/28/can-we-stop-using-the-box-graphic-when-we-talk-about-racial-equity/
https://fakequity.com/2017/05/26/color-brave-space-how-to-run-a-better-equity-focused-meeting/
https://goo.gl/forms/4zmsnz3kNykQNDV72


 
• The most common definitions of racism are as follows: (1) Racism is any prejudice against someone because of their race.  Or (2) Racism is 

any prejudice against someone because of their race, when those views are reinforced by systems of power.  While these two definitions are 
very close to each other in many ways, the difference between these two definitions of racism drastically change how you look at and address 
racism in America.   
For the purposes of this book, I’m going to use the second definition of racism: a prejudice against someone based on race, when those 
prejudices are reinforced by systems of power.  And this is a definition I recommend you use in your day-to-day life if your goal is to reduce 
the systemic harm done to people of color by racism in America.  Let me explain why.  
When we use only the first definition of racism, as any prejudice against someone based on race, we inaccurately reduce issues of race in 
America to a battle for the hearts and minds of individual racists—instead of seeing racists, racist behaviors, and racial oppression as a part 
of a larger system.   
Ijeoma Oluo So You Want to Talk about Race, page 26-27 
 

• …we are taught to think about racism only as discrete acts committed by individual people, rather than as a complex, interconnected system. 
Robin DiAngelo White Fragility, page 3  
 

• Racism is a structure, not an event.- Robin DiAngelo quoting J. Kehaulani Kauanui  White Fragility, page 20  
 

• While I am aware that race has been used unfairly against people of color, I haven’t been taught to see this problem as any responsibility of 
mine; as long as I personally haven’t done anything I am aware of, racism is a nonissue. Robin DiAngelo, in the chapter “How Does Race 
Shape the Lives of White People”, White Fragility, page 55) 
 

• Most of us alive before or during the 1960s have had images from the civil rights conflicts of that time held up as the epitome of racism. 
Today, we have images of white nationalists marching in Charlottesville, VA, to hold up. And while speaking up against these explicitly racist 
actions is critical, we must also be careful not to use them to keep ourselves on the “good” side of a false binary. I have found it much more 
useful to think of myself as on a continuum.  Racism is so deeply woven into the fabric of our society that I do not see myself escaping from 
that continuum in my lifetime. But I can continually seek to move further along it. I am not in a fixed position on the continuum; my position 
is dictated by what I am actually doing at a given time. Conceptualizing myself on an active continuum changes the question from whether I 
am or am not racist to a much more constructive question: Am I actively seeking to interrupt racism in this context? And perhaps even more 
importantly, how do I know? –Robin DiAngelo in the chapter “The Good/Bad Binary” White Fragility, page 87  
 

• You are going to screw this up. You’re going to screw this up royally. More than once.  I’m sorry, I wish I could say that reading this book 
would guarantee that you’d never leave a conversation about race feeling like you’ve gotten it all wrong and made everything worse. But I 
can’t.  It’s going to happen.   
It’s going to happen, and you should have these conversations anyway.   



So now that I’ve thoroughly bummed you out, let’s work on what we can do to lessen the number of times you screw this conversation up, 
minimize the amount of damage you do, and maximize the benefit to all involved.  Here are some basic tips that will increase your chance of 
conversation success, or at least decrease your chance of conversation disaster:  
State your intentions 
Remember what your top priority is in the conversation and don’t let your emotions override that.  
Do your research.  
Don’t make your anti-racism argument oppressive against other groups.  
When you start to feel defensive, stop and ask yourself why.  
Do not tone police.  
If you are white, watch how many times you say “I” and “me”  
Ask yourself: Am I trying to be right, or am I trying to do better?  
Don’t force people of color into discussions of race.   
Ijeoma Oluo So You Want to Talk about Race, page 47-48 
 

• Some tips for when your conversations on race have gone very wrong:  
1) Stop trying to jump back in when a conversation is beyond saving.  
2) Apologize 
3) Don’t write your synopsis of this conversation as “the time you got yelled at” 
4) Don’t insist that people give you credit for your intentions.  
5) Don’t beat yourself up.  
6) Remember that it is worth the risk and commit to trying again.  
Ijeoma Oluo So You Want to Talk about Race, page 49-51 
 

• The definition of privilege is in reality much simpler than a lot of social justice discussions would have you believe. Privilege, in the social 
justice context, is an advantage or a set of advantages that you have that others do not.  
Ijeoma Oluo So You Want to Talk about Race, page 59  
 

• I see white privilege as a bank account that I did not ask for, but that I can choose to spend. – Peggy McIntosh Unpacking the Invisible 
Knapsack  
 

• Once you’ve written down a nice long list of privilege, start thinking about how this privilege might have influenced not only your status in 
society, but your experience with and understanding of the world at large.  How might your privilege have impacted your ideas on racism, on 
education, on the environment? Then start seeking out work on these subjects by people who don’t have your same privilege, and listen when 
those people are speaking.  Being privileged doesn’t mean that you are always wrong and people without privilege are always right—it means 
that there is a good chance you are missing a few very important pieces of the puzzle.  Ijeoma Oluo So You Want to Talk about Race, page 66  
 

• When we are willing to check our privilege, we are not only identifying areas where we are perpetuating oppression in order to stop 
personally perpetuating that oppression, but we are also identifying areas where we have the power and access to change the system as a 
whole.  Ijeoma Oluo So You Want to Talk about Race, page 64-65 



What does diversity have to do with our surroundings? (working draft for Spring 2019 SPU Response Magazine)  

By Emily Huff 

Think back over your years spent in school. How many teachers from historically underrepresented ethnic groups had taught your classes by the time you graduated from 
high school? If your answer is two or three, one, or even zero, you are not alone.  

The student body in Washington state and across the U.S. becomes more culturally and ethnically diverse every year, but our teaching force does not mirror that growing 
diversity. While approximately 50 percent of children under the age of five are from historically underrepresented ethnic groups, approximately 89 percent of teachers in 
the state are white. 

Students suffer when the diversity of teachers does not match that of the surrounding communities. When historically underrepresented students have at least one same-
race teacher, the number of suspensions decreases and standardized test scores and attendance increase. However, recruitment and retention of teachers from those ethnic 
groups is challenging because of a legacy of structural and institutional issues in pre-service programs and within the profession.  

Diversity in education is closely tied to the context of learning in the city where we teach. Many consider Seattle to be inclusive and progressive, but racial division and 
segregation by ZIP code are evident today. The Lake Washington Ship Canal separates schools in the more diverse south end from the less diverse north. Racial restrictive 
covenants in place in Seattle through 1948 made a lasting mark on our city, and this led to inequity and imbalance that has had a lasting effect.  

What this means is that, in education and in other aspects of community and civic life, residents of a city — even neighbors — do not start with a level playing field. As 
we at Seattle Pacific prepare students to teach in and around Seattle, it is our responsibility to have them reflect on the legacies that created the context and conditions of 
schools in which they will teach. 

Given this complexity, we must ask a number of questions to better serve our community. What is our role here at SPU in recruiting and training historically 
underrepresented teachers in the School of Education when the majority of teachers and teachers in training — at Seattle Pacific and around the country — are white? 
How can we equip those teachers to be culturally responsive and to teach in diverse schools in our city? How do we support preservice teachers and K-12 teachers seeking 
to understand the socio-cultural factors that affect historically underrepresented students in our schools? And how can we equip historically underrepresented students to 
flourish on our campus here at SPU?  

These questions are critical, and the answers are not simple. I often reflect on my experience as a white woman who has been in education now for more than 20 years. My 
goal is to better understand how I have benefitted from — and how I might instead challenge and disrupt — systems of racial inequity, and to help my white students 
develop a deepened awareness of their own race and how it has shaped their lives.  

The School of Education encourages teacher candidates to actively create relationships with families, build partnerships with communities, and offer opportunities for 
cultural awareness and celebration in their classrooms. We want teachers to be aware of the systemic changes that need to occur across whole schools, knowing that school 
culture influences positive and negative social identities among historically underrepresented students. We want to give our teachers the tools they need to empower 
students to develop their own sense of belonging and identity.  

We also partner with scholars and teacher prep programs around the state to recruit and support historically underrepresented teachers. SOE Assistant Dean Pete Renn is 
developing a community advisory board where community members can share their hopes for the future of education and their children’s teachers. We also learn from 
feedback shared by diverse teacher candidates here at SPU, and use it to implement changes for future students. Teachers are practioners, but equity work requires being 
listeners first.    

This work is complex. To change our curriculum and our recruiting efforts, we must join conversations that push beyond our comfort zones to create new strategies for 
more effective teaching and learning for all of our students. In so doing, we will benefit not only our schools, but the neighborhoods around them. 


	The Guide for White Women Who Teach Black Boys by Eddie Moore and Ali Michael

