
Call for Conference Proposals 

 
Association of Independent Liberal Arts Colleges for Teacher Education (AILACTE) 
2020 Annual Meeting and Conference in Atlanta Georgia, February 27-29 
 
Deadline for submissions: November 25, 2019  
Submit proposals electronically to info@ailacte.org   
 
Theme of Conference: Celebrating 40 years of AILACTE: Continuing to Advance, Adapt, and 
Advocate for Teacher Education in Independent Liberal Arts Institutions  
 
AILACTE is celebrating its 40th year anniversary in February of 2020! Educator preparation institutions 

who are members of AILACTE are well positioned to advance, adapt, and advocate for research-based 

best practice in teacher education as they respond to the opportunities and changes facing educational 

systems in the United States.  

 

Diversity and Inclusion: 

AILACTE joins with AACTE in heightening the efforts to revisit, refine, adapt, advocate, and advance 

teachers and the students they serve during this civil and social era of the marginalization of diverse 

groups. These groups include race, ethnicity, gender, gender identity, sexual orientation, age, social 

class, students with disabilities, religious or ethical values system, national origin, and political beliefs. 

We must intentionally equip teacher candidates to be informed, wise, and proactive professionals as 

they adapt, advocate, and advance best equitable practices and opportunities for all students.  Hearing 

and learning from AILACTE members about their research and how they are advancing teacher 

candidates’ knowledge and skills in regard to strategies and successful practices in diversity, equity, and 

inclusion for all students would be of great benefit.  

  

Social Emotional Learning and Teacher Self-Care: 

Social emotional learning and addressing complex trauma continue to be realities in schools teacher 

candidates are placed. Of paramount importance is the need to equip these candidates to successfully 

navigate and accommodate the social and emotional trauma of students entering classrooms and school 

buildings.  What innovations and strategies are programs successfully using to prepare their 

teachers to be effective in meeting the needs of growing numbers of students with such 

challenging realities?  Adverse artifacts of the complex social-emotional trauma and challenges 

students are coming to school with are the stresses and strains affecting the teachers. Many of them 

across the nation are reporting and exhibiting struggles with their well-being and self-care including 

chronic stress, fatigue, burnout, and declines in physical and mental health.  This begs the question, how 

may teacher educators efficaciously equip teacher candidates to understand and proactively manage 

and preserve their mental and physical health to sustain their vitality and joy in the profession 

throughout their careers?  
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Recruitment and Retention of Diverse Teacher Candidates: 

Recruiting, supporting, and retaining teacher candidates from diverse backgrounds continues to be 

challenging.  Systems and strategies are essential to assist and advocate for diverse teacher candidates 

so they are able to persist and thrive during their professional preparation. Disseminating successful 

strategies used by programs preparing diverse teachers is always a resource in our efforts to 

diversify the teacher workforce. What new information and creative solutions are emerging 

that assist diverse teacher candidates as many of them face testing barriers to certification?  

What kinds of creative financial supports and incentives have been created that assist in 

retaining diverse teacher candidates?   

Assessment, Accountability, and Accreditation: 

Assessment, accountability, and accreditation have greatly impacted the profession of teacher 

education over the last four decades.  National legislation such as Goals 2000, No Child Left Behind 

(NCLB), and the Every Student Succeeds Act (ESSA) have shaped an agenda in which teachers are ever-

mindful of student scores on outcome measures. To some degree, this extends to test scores of the P-12 

students of their alumni following program completion. Teacher education programs are judged by their 

teacher candidate scores on state and national assessments.  Many institutions who use these high 

stakes performance assessments such as the edTPA are finding that it is driving how programs are 

framed, the structure and content of courses, and influencing cooperating teachers’ willingness to 

accommodate the instructional spaces needed for teacher candidate lessons planning and videotaping.  

Learning about how teacher educators continue to navigate this with teacher candidates in their field 

placements is of interest and concern.  Quality assurance and data-driven decision-making guide the 

daily efforts of teacher education faculty.  This along with concerns about the reliability and validity of 

assessment measures have a tendency to compete with the values and experiences of teacher 

educators who appreciate the goals of a liberal arts education of the whole person.  As can be seen, 

programs are constantly challenged with integrating assessment, accountability, and 

accreditation requirements while working to achieve the goals of their liberal arts institutions.  

 

Innovative Partnerships with P-12 Schools:  

The success of teacher education programs is dependent upon established partnerships that are 

coordinated and nurtured with P-12 schools and districts.  There are innovative and collaborative 

models that provide real world experiences for effectively preparing and supporting new 

teachers for the diverse schools they will be entering. We are always interested in learning more 

about how these efforts are yielding diverse and inclusive learning opportunities for teacher candidates, 

their cooperating teachers and students in today’s classrooms.  

For the 2020 Annual Meeting, the AILACTE Executive Committee invites members to submit proposals 

on how they are continuing to advocate, adapt, and advance teacher preparation in independent 

liberal arts institutions.   



Below, please find the five conference strands with questions associated with each. Proposals should 

address a specific strand and its associated question(s).  

 

1. Diversity and Inclusion 

• How are programs preparing teachers to advocate for and advance best equitable 
and inclusionary practices that promote and empower students who have 
experienced marginalization based on ethnic, linguistic, socioeconomic, and 
sexual/gender identity?  

• What strategies and skills are teacher candidates being prepared to provide 
differentiated instruction to special education, English language learners, gifted and 
nuerodivergent students?  

• How are programs using technology to create more inclusive and learner-centric 

environments?  
 

2. Social Emotional Learning and Teacher Self-Care 

• What innovations and strategies are programs successfully using to prepare their 
teachers to be effective in meeting the needs of growing numbers of students with 
such challenging realities?   

• What strategies are programs employing to inform and equip teacher candidates to 
understand, proactively manage, and preserve their mental and physical well-being 
as they address the complex social and emotional traumatic needs of their students?   

• What may be the best infrastructure to support mental health and wellness for 
teacher and student self-care?   
 

3. Recruitment and Retention of Diverse Teacher Candidates 

• What strategies have teacher education programs employed to recruit diverse 
teacher candidates 

• What new information and creative solutions are being used that assist diverse 
teacher candidates as many of them face testing barriers to certification?   

• What creative financial supports and incentives have been successful put in place for 
assisting in the retention of diverse teacher candidates? 

• What additional successful support systems have programs provided to retain 
diverse teacher candidates? 
    

4. Assessment, Accountability, and Accreditation 

• What innovative practices have programs and schools of education implemented to 
comply with assessment, accountability, and accreditation requirements that have 
resulted in program improvement? 

• How have programs integrated assessment, accountability, and accreditation 
requirements while working to achieve the goals of a liberal arts education in 
concert with preparing a diverse teaching workforce? 



• What practices have AILACTE institutions implemented to demonstrate the 
integration of valid and reliable assessments that guide program improvements? 

• How are teacher candidate performance assessments such as the edTPA influencing 
the relationships with candidate clinical placements and cooperating teachers’ 
willingness to accommodate?    

5. Innovative Partnerships with P-12 Schools 

• What partnerships have been established and sustained with school districts to 
prepare effective teachers? 

• In what ways do programs coordinate with and participate in school districts’ first 
year induction programs? 

• What innovative pedagogies or practices are being employed to collaborate with 
communities? 

• How are programs navigating non-traditional teacher candidate placements in 
clinical practice?  

• What mechanisms and protocols have programs put in place to assess the 
effectiveness of the clinical experiences? 

 

Proposal Formats: 
The AILACTE Annual Meeting and Conference offers two types of session formats: 50-minute breakout 
and roundtable.  

• Breakout sessions include presentation of abbreviated papers, projects, and other academic 
work, followed by brief comments, questions, and discussion. Presentations begin with an 
outline of major points, such as purpose, problem, major findings, conclusion, and 
recommendations. The amount of time devoted to elaborating points will vary among 
presenters, though time will be allotted for interacting with participants near the conclusion of 
the session. Presenters should prepare handouts summarizing content, along with planned 
questions for facilitation of discussion.  
Note, each session is provided with a screen, table, and extension cord. Presenters must provide 
their own projectors. Internet access may be unavailable during sessions. Presenters should 
download necessary presentation materials to their computers or other devices before the 
session.  

• Roundtable sessions allow maximum interaction between participants through brief 
presentation and extended discussion. Presenters should prepare 15 handouts, which 
summarize the presentation and include contact information, for distribution to discussants. 
Presenters should begin sessions with a description of session material followed by explanation 
of key points. Presenters then facilitate discussion with discussants using prepared talking points 
and questions for a total of 30 minutes.  
 

Proposal Contents:  
• The proposal should be typed in 12-point font, double spaced, with 1-inch margins throughout. 

• Cover page includes the following information:  
o Title of 18 words or fewer  
o Abstract for the conference program of 40 words or fewer  
o Format (breakout or roundtable) listed in order of preference  
o Lead presenter(s) name, title, institution, mailing address, telephone, and email  



o Co-presenter(s) name, title, institution, mailing address, telephone, and email 



Summary that includes the following information and is 2 to 3 pages (page count excludes reference 
list and figures and tables, if any); exclude information that identifies presenter(s) from this section to 
ensure blind review.  
Topic: State the topic, which may be a problem, question, investigation, etc., and provide context.  
Framework: Summarize perspectives, theory, and/or literature fundamental to the topic.  
Investigation: Summarize method, technique, mode of inquiry, data, evidence, materials, etc.  
Result: Describe the consequence, effect, or outcome.  
Significance: Describe the importance of the topic, investigation, and/or result.  
Participation: Describe one or more goals of the presentation with respect to participation and 
attendees; summarize strategies that will be used to ensure participation and achieve goals.  
IV. Criteria Format  Follows directions shown in the 

Request for Proposals  
Does not follow directions shown in 
the Request for Proposals  

Writing  Uses graceful language 
that skillfully 
communicates meaning to 
readers with clarity and 
fluency, and is virtually 
error-free  

Uses straightforward 
language that generally 
conveys meaning to 
readers; the paper has few 
errors  

Uses language that 
sometimes impedes 
meaning because of errors, 
or errors in usage  

Organization  Presents information in a 
framework that is easily 
comprehended, with all 
parts in the proper place 
and cohering to each other  

Presents information in a 
framework that is 
comprehensible, with 
placement of parts to 
produce coherence  

Does not present 
information in a 
framework that is 
comprehensible; 
misplacement of parts, 
with little coherence  

Relevance  Includes a subject that is 
closely connected to 
preparation of educators 
and/or to the theme  

Includes a subject that is 
closely connected to 
preparation of educators  

Includes a subject that is 
scarcely connected to 
preparation of educators  

Participation  Includes one or more goals 
with respect to 
participants and strategies 
for achieving goals; 
suggests attention to 
including participants  

Includes one or more goals 
with respect to 
participants and strategies 
for achieving goals  

Excludes goals and 
strategies for including 
participants  

 
 


